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AGREEMENT 
By and Between
INDUSTRIAL CONFERENCE BOARD
and
RETAIL STORE EMPLOYEES UNION LOCAL NO. 367 
Chartered By
RETAIL CLERKS INTERNATIONAL ASSOCIATION, AFL-CIO
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This Agreement is entered into by and between the Industrial Conference Board, 
referred to hereinafter as the "EMPLOYER" and the Retail Store Employees Union, Local 
367, referred to hereinafter as the "UNION".
It is the intent and purpose of the Employer and the Union to promote and improve 
labor management relations between them and to set forth herein the basic terms of 
agreement covering wages, hours and conditions of employment to be observed by the 
parties to th is  Agreement.
In consideration of the mutual promises and agreements between the parties hereto, 
and in consideration of the ir  mutual desire in promoting the e ff ic ien t  conduct of 
business and in providing for the orderly settlement of disputes between them, the 
parties to th is  Agreement agree as follows:
ARTICLE 1 - RECOGNITION AND BARGAINING UNIT
1.1. The Industrial Conference Board, hereby recognizes Retail Store Employees 
Union, Local No. 367, as the sole and exclusive collective bargaining agency for a 
unit consisting of all employees employed in the Employer's present and future 
grocery stores, including concessions under the direct control of the Employer party
to th is  Agreement, located in Pierce County, State of Washington, with respect to rates
of pay, hours, and other conditions of employment except and excluding employees whose
work is performed within a meat, culinary, prescription or bakery department location
of the retail establishment, supervisory employees within the meaning of the LABOR
MANAGEMENT RELATIONS ACT of 1947 as amended. Subject to the preceding exclusions
and the terms of Section 15.1 of Art ic le  15, aM work of handling and se l l in g  of x
merchandise in such retail stores covered by th is  Agreement shall be performed on Iy
by employees of the Employer within the unit referred to above for which the Retail
Store Employees Union, Local No. 367 is recognized as the sole collective bargaining
agency by the Employers. i *
1.2. Retail Store Employees Union, Local No. 367 for and on behalf of its  members, 
hereby recognizes the Industrial Conference Board* as the sole.and exclusive collective 
bargaining agency for all Employers who are designated as parties to th is  Agreement.
1.3. Any Employer which, as of the execution of th is  Agreement, has authorized 
the Industrial Conference Board to represent i t  shall continue to be bound by th is  
Agreement for its  duration even though such Employer may hereafter cancel or with­
draw such authorization.
ARTICLE 2 - UNION SECURITY
2.1. Pursuant to and in conformance with Section 8(a)3 of the LABOR MANAGEMENT 
RELATIONS ACT of 1947, as amended, it  shall be a condition of employment that all 
employees covered by th is  Agreement who are members of the Union in good standing on 
the effective date of th is  Agreement shall remain members in good standing, and those 
who are not members on the effective date of th is  Agreement, sha ll,  on the th irt ieth  
(30th) day following the effective date of th is  Agreement, become and remain members 
in good standing in the Union. It  shall a lso be a condition of employment that all 
employees covered by th is  Agreement and hired on or after its  effective date sha ll,  
on the th irtieth (30th) day following the beginning of such employment, become and
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remain members in good standing in the Union. For the purpose of th is  Article, the 
execution date of th is  Agreement shall be considered as its  effective date.
2.2. The employer shall discharge any employee as to whom the Union, through
its authorized representative, delivers to the Employer a written notice that such 
employee is not in good standing in conformity with th is  Artic le. For the purpose 
of establishing uniform rules for the application of th is  paragraph of the 
Agreement, the parties agree as follows:
2.2.1. If a newly hired employee fa i l s  to apply for Union membership, or if 
an employee fa i l s  to comply with the requirements of continued membership, as set 
forth above, the Union will serve a letter upon the Employer requesting that such 
employee be terminated.
2.2.2. Upon receipt of a letter requesting termination of an employee who has 
not complied with Art ic le  2 of the Agreement, the Employer shall (on the same date, 
if the employee is working on that date) immediately notify such employee that if he 
has not complied with the Union membership requirements of A rt ic le  2 of the Agree­
ment prior to the end of h is next regular sh if t ,  his employment shall automatically 
be terminated.
2.2.3. The Union agrees to withdraw any letter of termination if  an employee, 
in respect to whom such letter has been served, shall complete h is membership 
requirements within the time limit specified in 2.2.1. and 2.2.2.
2.3. The Employer agrees to furnish the Union with a monthly l i s t  of employees 
hired and/or terminated, or in iieu of such a l i s t  to deliver to each employee a 
notice outlin ing the provisions of the foregoing paragraph of th is  Art ic le  2. If 
the Employer chooses to furnish a l i s t  of employees, each month, such l i s t  shall
be prepared to show new hires and terminations separately and to designate the 
employee’s last and f i r s t  name, middle in i t ia l ,  home address and telephone number and 
date of employment or termination. If the Employer chooses to deliver to each 
employee a notice as referred to above, he shall be furnished a supply of such notices 
by the Union in the form shown below. The orig inal of any such notice shall be 
delivered to the Union and the f i r s t  copy to the employee not later than fifteen (15) 
days following the date of employment.
"Date
RETAIL CLERKS UNION LOCAL MO. 367 
EMPLOYEE:
Last Name F ir s t  Name Middle In it ia l
Street Address or Box Number
City Telephone No.
"This is to report that the employee listed above, employed on __________ ,
has been notified that the Labor Agreement between the undersigned 
company and your Union provided in part as follows:
"Pursuant to and in conformance with Section 8(a)3 of the LABOR MANAGEMENT 
RELATIONS ACT of 1947, as amended, it  shall be a condition of employment 
that all employees covered by th is  Agreement who are members of the Union 
in good standing on the effective date of th is  Agreement shall remain 
members in good standing, and those who are not members on the effective 
date of th is  Agreement, sha ll,  on the th irt ie th  (30th) day following the 
effective date of th is  agreement, become and remain members in good 
standing in the Union. It,sha ll also be a condition of employment that all
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employees covered by th is  Agreement and hired on or after it s  effective 
date sha ll,  on the th irt ie th  (30th) day following the beginning of such 
employment, become and remain members in good standing in the Union."
FIrm Name
Street Address or Box No.
City Telephone No.
"Office hours of Retail Clerks Union Local No. 367, 950 Fawcett Avenue So., 
Room 301, Tacoma, Washington 98402.
"Da ily: 8:30 A.M. to 5:00 P.M.
"NOT OPEN SATURDAYS"
2.4. No employee shall be d isc ip lined or discharged except for just cause.
The Employer shall be the judge of the competency and qualif ications of his 
employees and shall make such judgement fa ir ly .  The Employer's judgement is subject 
to review by the arbitrator.
2.4.1. There ex ists  one (1) 30 calendar day probationary period for new 
employees. This probationary period shall apply to discharges relating to qualif ica ­
tions or a b i l i ty  only. All other discharges require just  cause as set forth in para.
2.4.
2.5. No employee shall be discharged or discriminated against for any lawful 
Union activ ity , including performing service on a Union Committee outside of business 
hours or for reporting to the Union the vio lation of any provisions of the Labor 
Agreement, providing such ac t iv it ie s  shall not interfere with the normal performance 
of the employee's work.
2.6. The Employer agrees that it  w ill not require any employee or prospective 
employee to take a Polygraph ( l ie  detector) test as a condition of employment or 
continued employment.
ARTICLE 3 - SENIORITY AND AVAILABLE HOURS
3.1. ATTAINMENT OF SENIORITY
3.1.1. All employees shall attain sen iority  after ninety (90) calendar days with 
the employer.
3.1.2. Upon completion of th is  period, sen iority  shall date back to the last date 
of hi re.
3.2. APPLICATION OF SENIORITY
3.2.1. Seniority shall be applicable on an individual store basis, except as 
otherwise provided for under Section 3.2.2, and shall apply to the extent provided for 
in th is  Article.
3.2.2. An employee's seniority shall not be broken in cases where the employee 
transfers to a different store with the same Employer within the geographic ju r i s d ic - : 
tion covered by the Collective Bargaining Agreements between the Employer
and Retail Clerks Union Local #1105; Retail Store Employees Union Local #367; Retail 
Clerks Union Local #381; and Teamsters Union Local #38.
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3.3. LAYOFF
3.3.1. Where there is a reduction of the number of employees performing
comparable work the last employee hired shall be the f i r s t  employee laid off, 
provided qualifications and a b i l ity  are equal.
3.4. REHIRE
3.4.1. Where there is an increase in the number of employees performing comparable
work, the last employee laid off from such comparable work, shall be the f i r s t  
employee rehired. In cases where two or more employees are laid off on the same day, 
the senior employee shall be the f i r s t  rehired, provided qualif ications and ab il ity  
are equaI.
3.4.2. Employees shall be required to inform the Employer in writing of the ir  
current address and phone number, and with the exception of temporary rehires, 
employees rehired in accordance with 3.-/1.1 shall be notified in w riting to report to 
work.
3.5. LOSS OF SENIORITY
3.5.1. Except as otherwise provided for in A rt ic le  4 - LEAVE OF ABSENCE - seniority 
shall be broken and the employees service shall be terminated for the following 
reasons:
3.5.2.
3.5.3.
3.5.4.
days;
Voluntary quit;
Discharge in accordance with Section 2.4;
Absence caused by a layoff in excess of ninety (90) consecutive calendar
3.5.5. Absence caused by an i l lne ss  or non-occupationaI accident of more than 
one hundred twenty (120) consecutive days;
3.5.6. Absence caused by an occupational accident of more than eighteen (18) 
consecutive months unless a longer period is agreed upon between the Employer and 
the Union.
3.5.7. Failure to report to work within seventy-two (72) hours following the 
postmark of the written notice referred to in Section 3.4.2. mailed to employee’s 
last known address; and,
3.5.8. Failure to report to work immediately following a Leave of Absence as 
provided for under Art ic le  4.
3.6. REDUCTION OF HOURS
3.6.1. Regular employees shall not have the ir  hours a rb it ra r i ly  reduced for
the purpose of increasing the working hours of regular part-time employees or assigning 
such hours to new hires or extra employees.
3.7. AVAILABLE HOURS
3.7.1. The Employer may arrange weekly work schedules to accommodate the need of 
the business, and senior employees performing comparable work shall be offered the 
most weekly hours up to a maximum of forty (40) hours per week; provided qualifications 
and ab il ity  are equal; the senior employee is available to perform the work; and the 
employee has notified management in writing of h is or her desire for additional hours 
of work. Nothing herein shall be construed as a guarantee of daily or weekly hours of 
work.
3.8. DEFINITIONS
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3.8.1. "COMPARABLE WORK" - It is understood and agreed that the term "comparable 
work" shall mean the employees primary job assignment, for example produce department, 
checkstand operation, stock help.
3.8.2. "PRIMARY" - It  is understood and agreed that the term "primary" shall 
mean the majority portion of an employee’s normal job assignment, for example, 
produce department, checkstand operation, stock help.
3.8.3. "PROVIDED QUALIFICATIONS AND ABILITY ARE EQUAL" - It  is understood and 
agreed that the terms provided qualif ications and a b i l ity  are equal" shall mean that 
if two employees have the same qualif ications and a b i l i t ie s  the senior employee has 
priority.
3.9. LIABILITY
3.9.1. It is  understood and agreed that the employee will not be entitled to 
request wages under the provisions of th is  Art ic le  except to the extent of time lost 
commencing with the weekly work schedule next following receipt of the Union's 
written notif ication to the Employer of the claim in accordance with Art ic le  17, 
provided that if less than three (3) days remain prior to the posting of the weekly 
work schedule in accordance with Section 5.9 when the Employer receives notification, 
the Employer's l ia b i l i t y ,  if  any, for time lost shall commence with the second
next work schedule and thereafter until resolved.
ARTICLE 4 - LEAVE OF ABSENCE
4.1. Regular employees with one (1) year or more of continuous service shall 
be entitled to a leave of absence without pay for the following bona fide reasons:
4.1.1. I l lness or non-occupationaI injury which requires absence from work;
4.1.2. Pregnancy, and
4.1.3. Serious i l lne ss  or injury in the employee's immediate family. Length 
of such leave shall not exceed th irty  (30) days.
4.2. Leaves for personal reasons may be granted at the sole discretion of the 
Employer to regular employees regardless of length of service.
4.3. Any request for a leave of absence under the terms of Sections 4.1 and 4.2 
shall be in writing and state the following information:
4.3.1. Reason for such request;
4.3.2. Date leave is to begin; and,
4.3.3. Date of return to work.
4.4. Any leave of absence with the exception of Section 4.1.3 and 4.5, may run 
to a maximum of s ix  (6) months.
4.5. Leaves due to occupational injuries shall be granted for a period up to 
eighteen (18) months, unless a longer period is agreed upon between the Employer and 
the Union.
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4.6. The employee must be qualified to resume his regular duties upon return to
work from an approved leave of absence.
4.6.1. A doctor's cert if icate  verify ing that the employee is able to resume his 
normal duties must be furnished if  requested by the Employer.
4.6.2. The employee shall then return to the job previously held or to a job 
comparable with regard to rate of pay, on the f i r s t  weekly schedule prepared after 
the Employer has received notice in writing of the employee's a va ilab il ity .
4.7. Any employee who fa i l s  to return to work at the end of a leave of absence
shall be terminated as provided for under Section 3.5.7.
ARTICLE 5 - HOURS OF WORK AND OVERTIME
5.1. Forty (40) hours per week consisting of five (5) days of eight (8) consecu-
tive hours each (exclusive of not more than one hour out for lunch each day) shall 
constitute the basic straight-time work week.
5.2. Holidays, either worked or not worked, shall not be considered as days
worked for the purpose of computing weekly overtime except in the case of employees 
who normally work s ix  days per week, totaling at least 44 hours per week.
5.3. All hours worked in excess of eight (8) hours per day and forty (40) hours
per week and before 6:00 A.M. or after 9:00 P.M. when the store is open for business 
shall be paid for at the rate of time and one-half (1±). Where s ix  days, Monday 
through Saturday are worked in any one week, time and one-half ( 1£) shall be paid for 
work on the day the least number of hours are worked.
/bZ>
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5.4. A minimum of twelve (12) hour£ shall be required between sh ift s .  Otherwise,
the premium of time and one-half (1£) w ill be required for any hours that may be worked 
over eight (8) within a twenty-four (24) hour period.
5.5. Premium Work: Work performed by employees on any of the following days or
between the hours specified below shall be considered as premium work and paid for 
according to the premium rates set forth herein.
5.5.1. SUNDAYS - Two times the employee's regular rate of pay, but not in excess
£lqO  of $7.80* per hour. The employee in charge of the store shall be paid f i f t y  cents 
(504) per hour in addition to the applicable maximum rate while in charge.
*The Sunday Premium maximum shall be increased by an amount equal to the Journeyman
wage increase and each and every Journeyman Cost of Living in­
crease for the duration of th is  Agreement. In no Instance shall any one be paid less 
than time and one-half (l£).
5.5.2. Any employee in charge of the store during the absence of the manager for 
a period of three (3) or more hours in a day shall be compensated in the amount of 
f ifty  cents (504) per hour additional while in charge. This to be in addition to any 
compensation including any overtime and/or premium applicable.
5.5.3. HOLIDAY -  Time worked on any holiday specified in th is  Agreement shall be 
Pa id f°r at time and one-half (1£) the employee's straight-time wage rate in addition
cii 0  +o any holiday pay to which the employee is otherwise entitled to under Art ic le  7. 
This clause does not apply to the employee's birthday.
5.5.4. 6:00 P.M. to 9:00 P.M. - The employee's regular rate of pay plus 204 per 
hour. Schedules may be set for those employees designated to complete the ir  sh if t  
at fifteen (15) minutes after 9:00 P.M. to fa c i l ita te  closing the store, without the 
application of the premium set forth in Section 5.5.5.
. , i • r r ,
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5.5.5 9:00 P.M. to 6:00 A.M. - The employee's regular rate of pay plus 35<f per
hour. Night stocking employees shall receive such premium (35<£ per hour) for their 
entire sh if t  if the ir  scheduled sh if t  beains at 9:00 P.M. or after or on or before 
4:00 A.M.
5.6. Rest Periods: There shall be a rest period of at least ten minutes in every
continuous four-hour period of employment. In the event that the one sh if t  shall be 
less than four hours and the other sh i f t  shall be four hours or more, there shall be 
only one rest period, fifteen minutes in the longer sh ift .  All rest periods shall be 
on the Employer's time and shall cover time from stopping work and returning thereto.
5.7. Store Meetings: All time spent in store meetings called by the Employer
shall be considered as time worked.
5.8. Wage Statements: The Employer agrees to furnish each employee, on regular
established pay days, a wage statement showing the name of the employee, period cov­
ered, hours worked, rate of pay, total amount of wages paid and deductions made.
5.9. Work Schedules: The Employer recognizes the d e s irab il ity  of g iving his
employees as much notice as possible in the planning of the ir  weekly schedules of 
work and accordingly agrees to post a work schedule not later than 6:00 P.M. on Friday 
preceding the start of the work week. It is understood that the work schedule may not 
be used to guarantee any specified number of hours of work to any employee and that 
the schedule may be changed in case of emergency; or by 48 hours notice to the em­
ployee; or by mutual agreement between the Employer and the employee, provided however, 
no employee shall be discriminated against for fa ilure  to enter into such mutual agree­
ment.
5.9.1. The weekly work schedule shall include the period designated as the meal 
periods required by th is  Agreement. Lunch hours shall bo as close to the middle 
of the sh if t  as possible.
5.9.2. If  scheduled employees are required to remain more than one-half (£) hour 
in excess of the posted schedule for that day, such employee shall be entitled to 
receive a th ir ty -f ive  cent (35<?) per hour premium for all hours worked in excess of 
the posted schedule.
5.9.2(a). This provision shall not apply i f  the additional scheduled hours were 
changed in accordance with the terms of Section 5.9.
5.9.2(b). In the event the employee works more than eight (8) hours, the highest appli­
cable premium shall apply and there shall be no compounding of premium and/or overtime 
pay.
5.9.2(c). This provision shall not apply to Courtesy and Helper Clerks.
5.9.3. An Employer wi I I uti Iize qua I if ied  empIoyees from other c la ss if ica t ion s  with­
in a store, when available, to relieve checkers for lunch periods.
5.10. The employee shall not schedule any employee for a s p l i t  sh ift .
ARTICLE 6 - CLASSIFICATIONS AND MINIMUM RATES OF PAY
6.1. The c la ss if ica t ion s  and hourly rates of pay shall be set forth in Appendix 
"A", attached hereto and by th is  reference made a part hereof.
6.2. For the purpose of computing months of experience and determining length of 
service wage adjustments under Section 6.1 of th is  A rt ic le  6 - one hundred seventy- 
three and one third (173-1/3) compensable hours of employment with the current Employer 
shall be counted as one (1) month's experience provided, that no employee shall be 
credited for more than one hundred seventy-three and one third  (173-1/3) hours of 
experience in any one calendar month. All wage adjustments required by the applica­
tion of th is  Section shall be effective on the closest Sunday.
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6.2.1. The apprentice pay bracket formula is based entire ly on actual hours of 
comparable experience in the retail industry, experience which is absolutely essential 
for proper understanding of the respons ib il it ie s  and satisfactory performance of the 
job or position. However, for those apprentices who go into the m ilitary service 
prior to becoming a journeyman, such an employee will be re-employed at the next 
higher wage rate above his rate at the time of entry into the m ilitary service, if  
the employee applies for re-employment within ninety (90) days following discharge.
6.2.2. Employees who receive a cert if icate  from a vocational school in cash reg is­
ter operations shall be credited with 520 hours of work experience. This paragraph 
applies to employees hired after the acceptance of th is  agreement.
6.3. No Journeyman shall be discharged by an Employer for the purpose of re­
placing a Journeyman with an Apprentice.
6.4. Where an employee is hired where comparable past experience is applicable, 
all past experience for an apprentice shall apply if  the comparable past experience 
has been within two years previous to employment.
6.4.1. Comparable past experience for employees who were formerly journeymen
shall be applied as follows: Those employees who have not worked for the past
0 - 2  years shall be considered Journeymen
2 - 4  years shall be considered 9-month apprentices
4 - 6  years shall be considered 6-month apprentices
6 or over shall be considered new employee apprentices.
6.4.2. This shall not preclude an employer h ir ing  new employees at a scale in 
excess of the aforementioned brackets.
6.5. All employees, except those in the c la ss if ica t ion  Courtesy Clerk and 
except in cases of emergency beyond the Employer's control or where the employee is 
unable to work four (4) hours on a particular day, shall receive not less than four 
(4) continuous hours work or equivalent compensation in any one day ordered to report 
for work, compensation to begin at the time of reporting for duty.
5.6. Employees who are employed in any of the c la ss if ic a t ion s  covered by th is  
Agreement and who are temporarily assigned to the work of Relief Manager shall be 
compensated for straight-time hours while so temporarily assigned at the Senior 
Journeyman's rate and overtime shall be paid at the rate of time and one-half (1±) the 
>enior Journeyman's rate.
>.7. It is expressly understood that employees receiving more than the minimum 
:ompensation or enjoying more favorable working conditions than provided for in th is  
jgreement, shall not su ffer by reason of signing or adoption; provided, that the 
•erms and intent of th is  paragraph shall not apply to the matters of health and 
•el fare, sick  leave and pension benefits.
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6.8. It is understood and agreed that retail clerks employed in any separate 
department or departments that may be established within a particular store operation, 
whether by concession or under the direct control of an Employer party to the 
Grocery Agreement, shall be or become members of Local No. 367 in accordance with 
Article  2 and shall be compensated in accordance with wage rates and working 
conditions specified in the Labor Agreement of Local No. 367 for th is  area covering 
variety, textile, drug, or whatever other separate type of department may be involved.
ARTICLE 7 - HOLIDAYS
7.i. The following days shall be considered holidays: New Year 's  Day and after
6:00 P.M. on New Year’s Eve, Washington’s Birthday, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day and Christmas Day and 6:00 P.M. on Christmas Eve. Where 
the date of any holiday fa l l s  on Sunday, the Monday following shall be observed.
7.1.1. The holidays set forth in Section 7.1 shall be observed as holidays on the 
date established for each by Federal legislation.
7.2. Employees with one (1) year of continuous service with the Employer shall 
receive thei r bjrdtiday as paid holiday. By mutual agreement between the Employer 
and employee, the employee may receive payment in lieu of such holiday in accordance 
with Section 7.3. Employees shall give the Employer a th irty  day notice prior to 
their birthday. The birthday shall be observed within th irty  (30) days of the 
employee's birthday on a mutually agreeable day. In the event the employee's birthday 
fa l ls  on the same day as any of the holidays specified in Section 7.1 of th is  Article, 
the employee's birthday will be celebrated on another day in accordance with the 
procedure set forth in the previous sentence.
7.3. Employees, provided they normally work the hours as specified below and 
report for work the ir  last scheduled working day preceding and the ir  next scheduled 
working day immediately following the holiday, shall be paid for holidays, specified 
in Sections 7.1 and 7.2 of th is  Artic le, not worked on the following basis, provided 
that in any event if  the preceding qualif ications for holiday pay are met by the 
employee and he works thirty-two (32) or more hours in the holiday week he shall 
receive eight (8) hours of holiday pay.
Hours Normally Worked Hours of
______ Per Week_______  Hoi i day Pay
*16 to 24 4 
24 to 32 6 
32 or more 8
*Effective January 1, 1975 delete sixteen (16) and substitute twelve (12).
7.3.1. Hours normally worked per week shall mean the employee’s average weekly 
hours for the last eight (8) weeks of work prior to the holiday or date of hire, 
whichever is applicable.
7.4. Employees who qualify for holiday pay as specified in Section 7.3 of th is  
Artic le  shall be paid time and one-half (1£) in addition to such holiday pay for v/ork 
Performed on holidays named in Section 7. 1 of th is  Artic le. Employees who do not
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qualify for holidays pursuant to Section 7.3 of th is  A rt ic le  shall receive time 
and one-half (1±) for work performed on such holidays; provided th is  shall not 
apply to the employee’s birthday.
7.5. Holidays, either worked or not worked, shall not be considered as days
worked for the purpose of computing weekly overtime except in the case of employees 
who normally work s ix  days per week, totaling at least 44 hours per v/eek. In the 
case of the employee's birthday, the week in which the birthday is observed shall be 
considered as the holiday week.
ARTICLE 8 - VACATIONS
8.1. Vacations with pay shall be given employees on the plan of one (1) week
after one (1) year 's  service, two (2) weeks after two (2) years ' service, three (3) 
weeks after five (5) years' service and four (4) weeks after twelve (12) years'
J J service.
8.2. After two (2) years ' continuous service, employees shall receive vacation 
at their regular weekly rate for the ir  regularly scheduled sh if t ,  providing they have 
worked such sh if t  for at least the preceding ninety (90) days.
8.3. If, after one (1) or more years ' service, the employee's services are 
terminated, he shall be paid for vacation time earned on a pro-rated basis of one (1) 
day for each five (5) weeks worked; after five (5) years, one and one-half (1£) days 
for each five (5) weeks worked; and after twelve (12) years ' service, two (2) days 
for each five (5) weeks worked for which vacation time has not been paid for or 
awarded, except in case of discharge for dishonesty or drunkenness or in the case
of quitting without notifying the Employer at the time he leaves the store.
8.4. Regular part-time employees working an average of fifteen (15) hours or 
more per week during the preceding year shall qualify for the above vacation benefits 
on the pro-rata basis of average time worked per week.
8.5. When a holiday fa l l s  within an employee's vacation, h is  vacation shall be 
extended by one (1) day or he shall receive an extra day 's pay in lieu thereof.
8.6. The vacation period shall be considered to be the months of June, July and 
August. By mutual agreement, vacations may be taken at some time other than the 
regular vacation period.
8.7. All vacations shall be scheduled by sen iority  and all weeks of vacation may 
be taken separately or consecutively at the sole discretion of the employee.
8.8. All vacation pay provided for in th is  A rt ic le  shall be paid to the 
employee prior to the employee's f i r s t  scheduled week of vacation.
8.9. In case of transfer of ownership of a store, the employee's vacation 
credits shall not be interrupted.
ARTICLE 9 - SICK LEAVE
9.1. Employees, during each twelve (12) months following the ir  last date of em­
ployment, (after the f i r s t  and each succeeding year of continuous employment with 
their current Employer) shall be entitled as set forth below to paid s ick  leave at 
their current regular straight-time hourly rate for bona fide i l lne ss  or injury-off- 
the-job.
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9.2. Sick leave pay shall be accrued by an employee depending upon the number
of straight-time hours worked, including vacation and holiday hours, by the employee 
with his current Employer in each twelve (12) months as follows:
Hours Worked Hours of Sick Leave Pay
1680 to 2079 32
2080 or more 40
9.3. Sick leave pay, to the extent it  has been earned, shall begin on the 
third (3rd) normally scheduled working day of i l lne ss  or injury-off-the-job or the 
f i r s t  (1st) normally scheduled working day, i t  the employee is hospitalized on such 
f i r s t  (1st) normally scheduled working day, shall continue for each normally 
scheduled working day of i l lne ss  thereafter, and shall be in an amount per day 
equal to the average number of straight-time hours worked per day by the employee 
during the past twelve (12) months; provided (1) the daily total of s ick  leave pay 
under th is  Art ic le  and d isab il ity  payments provided by the Health and Welfare Plan 
shall not exceed the current regular straight-time rate for the employee’s average 
hours up to eight (8) hours per day; and (2) not more than five (5) days’ sick 
leave pay shall be required in any one work week.
9.4. Sick leave pay shall be cumulative from year to year, but not to exceed 
a maximum of one hundred and twenty (120) hours. Sick leave pay must be earned by 
employment with one Employer.
9.5. A doctor's cert if ica te  or other authoritative verif icat ion  of i l lness  
may be required by the Employer and, i f  so, must be presented by the employee not 
more than forty-eight (48) hours after return to work.
9.6. Any employee found to have abused sick  leave benefits by fa ls if ic a t ion  or 
misrepresentation shall thereupon be subject to d isc ip linary  action, reduction or 
elimination of sick leave benefits (including accumulated s ick  leave) and shall 
further restore to the company amounts paid to such employee for the period of such 
absence, or may be discharged by the company for such fa ls if ic a t io n  or misrepresenta­
tion.
9.7. Sick leave benefits shall apply only to bona fide cases of i l lne ss  and
injury-off-the-job and shall not apply to on-the-job accidents which are covered 
by A rt ic le  13 of th is  Agreement.
ARTICLE 10 - FUNERAL LEAVE
10.1. Employees of less than one year of employment w ill be allowed time off
without pay to attend funerals for the immediate family as defined below. After 
their f i r s t  year of employment, employees who are regularly employed twenty (20) hours 
or more per week, shall be allowed up to three (3) days off with pay for loss of 
their normal scheduled hours of work, provided the employee attends the funeral. 
Funeral leave will be paid only with respect to a work day on which the employee 
would otherwise have worked and shall not apply to an employee’s scheduled days off, 
holidays, vacation, or any other day in which the employee would not, in any event, 
have worked. Scheduled days off will not be changed to avoid payment of funeral 
leave. Funeral leave shall be paid for at the employee's regular straight-time 
hourly rate. Immediate family shall be defined as spouse, son, daughter, mother, 
father, brother, s iste r,  step-children, or relatives resid ing with the employee.
Page Twelve
ARTICLE 11 - JURY DUTY
>
11.1. After the ir f i r s t  year of employment, employees who are regularly employed 
twenty (20) hours or more per week who are called for service on a D is t r ic t  Court, 
Superior Court or Federal D is t r ic t  Court jury shall be excused from work for
the days on which they serve and shall be paid the difference between the fee they 
receive for such service and the amount of straight-time earnings lost by reason of 
such service up to a limit of eight (8) hours per day and forty (40) hours per week 
and one hundred and twenty (120) hours within any calendar year; provided, however, 
an employee called for jury duty who is temporarily excused from attendance at 
court must report for work if su ff ic ient time remains after such excuse to permit 
him to report to h is place of work and work at least one-half ( 5 )  of h is normal 
work day. Employees who have served a full day as a juror, and who are scheduled 
to commence work after 9:00 P.M. shall not be required to report to work that day.
In order to be e l ig ib le  for such payments, the employee must furnish a written 
statement from the appropriate public o f f ic ia l  showing the date and time served and 
the amount of jury pay received.
ART ICLE 12 - HEALTH AND WELFARE/DENTAL
12.1. Each Employer and the Union agrees to be bound by the terms and provisions 
of that certain Trust Agreement creating the Retail Clerks Welfare Trust Fund, dated 
June 18, 1957, and as subsequently amended. Further, each Employer accepts as his 
representatives for the purpose of th is  Trust Fund, the Employer Trustees serving on 
the Board of Trustees of said Trust Fund and the ir  duly appointed successors.
12.2. Beginning April 1, 1974, based on March 1974 hours, the Employers party 
to th is  Agreement shall pay into the Retail Clerks Welfare Trust, fo r  the purpose 
of providing the employees with hospital, medical, surgical, v is ion, group life, 
accidental death and dismemberment, weekly indemnity benefits and dental benefits, 
the contribution rates established in that separate "Health and Welfare Agreement" 
between A ll ied  Employers, Inc., and various Local Unions, dated July 1, 1964, as 
amended. Such agreement provides as follows:
12.2.1. HEALTH AND WELFARE PROGRAM - Beginning April 1, 1974, based on March 
1974 hours, the Employers shall pay twenty-two cents (224) per compensable hour 
(maximum of one hundred and seventy-three (173) hours per calendar month per employee), 
into the Retail Clerks Welfare Trust on account of each member of the bargaining unit. 
The monies paid hereunder shall be used by the Trustees to provide, purchase and 
administer for e l ig ib le  employees and their dependents, hospital, medical, surgical, 
v is ion, group l ife , accidental death and dismemberment, and weekly indemnity benefits.
12.2.2. Beginning July 1, 1974, based on June 1974 hours, said contribution rate 
shall be increased by five and one-half cents (5*4), making the total contribution 
twenty-seven and one-half cents (27|4) per compensable hour.
12.2.3. Beginning September 1, 1975, based on August 1975 hours, said contribu­
tion rate shall be increased by five and one-half cents (5*4), making the total con­
tribution thirty-three cents (334) per compensable hour.
12.2.4. Beginning September 1, 1976, based on August 1976 hours, said contribu­
tion rate shall be increased by three cents (34) making the total contribution 
th ir ty - s ix  cents (364) per compensable hour.
12.2.5. DENTAL PROGRAM - Beginning April 1, 1974, based on March 1974 hours, the 
Employers shall pay seven cents (74) per compensable hour per calendar month per 
employee into the Retail Clerks Welfare Trust on account of each member of the 
bargaining unit. These monies shall be used by the Trustees to purchase and ad­
minister a dental benefits program for e l ig ib le  employees and the ir  dependents.
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12.3. The contributions referred to in Section 12.2.1, 12.2.2, 12.2.3, 12.2.4, and 
12.2.5 shall be computed monthly with a maximum of 173 hours per calendar month per 
employee and the total amount due for each calendar month shall be remitted in a lump 
sum not later than twenty (20) days after the last day of the month.
12.3.1. Notwithstanding the foregoing Section, the Board of Trustees of the Retail 
Clerks Welfare Trust shall have the authority to establish and enforce a method for 
reporting contributions on an accounting period basis, rather than a calendar month 
basis. In such a case the 173 hour maximum shall be appropriately adjusted, as 
directed by the Trustees, provided that in no event shall the Employer's total obliga­
tion be different than what it  would have been on a calendar month basis. Further, 
the total contributions due for each approved accounting period shall be remitted in
a lump sum not later than twenty (20) days after the end of the accounting period.
ARTICLE 13 - STATE INDUSTRIAL INSURANCE
13.1. All employees shall be covered under Washington State Workmen's Industrial 
Accident Compensation or guaranteed equal coverage.
ARTICLE 14 - RETIREMENT PROGRAM
14.1. Each Employer and the Union agree to be bound by the terms and provisions 
of that certain Trust Arreement creating the Retail Clerks Pension Trust Fund dated 
January 13, 1966, and as subsequently amended. Further, each Employer accepts as 
his representatives, for the purpose of such Trust Fund, the Employer Trustees who 
will be appointed by A llied  Employers, Inc., to serve on the Board of Trustees of 
said Trust Fund and the ir  duly appointed successors.
14.2. Beginning April 1, 1974, based on March 1974 hours, the Employers shall pay 
twenty cents (204) per compensable hour (maximum of one hundred and seventy-three (173) 
hours per calendar month per employee) into the Retail Clerks Pension Trust on 
account of each member of the bargaining unit. These monies shall be used by the 
Board of Trustees to provide pension benefits to e l ig ib le  employees.
14.3. Beginning December 1, 1976, based on November 1976 hours, said contribution 
rate shall be increased by ten cents (104) making the total contribution th irty  cents 
(304) per compensable hour (maximum of one hundred and seventy-three (173) hours per 
month per employee).
14.4. The contribution referred to in Section 14.2 and 14.3 shall be computed 
monthly and the total amount due for each calendar month shall be remitted in a lump 
sum not later than twenty (20) days after the last day of the month.
14.4.1. The Board of Trustees of the Retail Clerks Welfare Trust shall have the 
authority to establish and enforce a method for reporting contributions on an 
accounting period basis, rather than a calendar month basis, provided that in no 
event shall the Employer's total obligation be different than what it  would have been 
on a calendar month basis. Further, the total contributions due for each approved 
accounting period shall be remitted in a lump sum not later than twenty (20) days 
after the end of the accounting period.
i14.7. The provisions of Section 17.3 of A rt ic le  17 of th is  Agreement sha ll,  in 
no way, apply to or affect the Employer's obligation to pay contributions to th is  
Trust Fund.
ARTICLE 15 - GENERAL CONDITIONS
15.1. The Employer shall not permit demonstrators, salesmen or other employees
of a supplier to perform work of store clerks. Demonstrators assigned to a store by 
a supplier shall confine themselves to the particular items being demonstrated and 
wear clothing or carry some badge identifying them with the product or firm for 
which the demonstration is made.
15.2. All gowns, aprons and uniforms required by the Employer shall be furnished 
and kept in repair by the Employer and, except where the garment is of drip-dry 
material, the Employer shall pay for the laundering of same.
15.3. In the event any employee covered by th is  Agreement shall be called or 
conscripted for the Army, Navy, Marine Corps, or other branch of the United States 
M ilitary Service, he shall retain, consistent with h is physical and mental a b i l i t ie s ,  
all seniority rights hereunder for the period of th is  Agreement or any renewal or 
extension thereof, provided, application for re-employment is made within ninety (90) 
days after being honorably discharged from such m ilitary service, current law to 
govern at time of application.
15.4. It is the desire of both the Employer and the Union to avoid wherever 
possible the loss of working time by employees covered by th is  Agreement. All 
contacts will be handled so as to not interfere with the employee's duties or with 
service to the customers.
15.5. The Union may issue a Union Store Card and/or window decals to the 
Employer. Such Union Store Cards and decals are and shall remain the property of 
the Retail Clerks International Association, and the Employer agrees to surrender 
said Union Store Cards and/or decals to an authorized representative of the Union 
on demand in the event of fa ilure by the Employer to observe the terms of th is  
Agreement.
15.5.1. The Employer shall display such Union Store Cards and/or decals in 
conspicuous areas accessible to the public in each establishment covered by th is  
Agreement.
15.5. The Employer shall furnish to the Union on written request a copy of the 
payroll records of a ll bargaining unit employees, but not more than one (1) payroll 
record need be furnished during a twelve (12) month period.
15.7. Any employee who is scheduled to work on Sunday as part of a five (5) 
day work schedule sha ll,  at the employee's request, have two (2) consecutive 
days off during the work week.
15.8. If  any employee is required to travel from one place to another during the 
course of the performance of the day 's work, said employee shall be compensated 
for such time and for any legitimate expenses incurred. Such employees shall be 
reimbursed for public transportation expense if  used or be granted mileage allowance 
at the rate of fourteen cents (14<£) per mile, if  the employee provides the vehicle 
to be used.
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ARTICLE 16 -  NON-DISCRIMINATION
16.1. The parties to th is  Agreement acknowledge the ir  respons ib il it ie s  under 
T it le  VI I of the CIVIL RIGHTS ACT of 1964 and the AGE DISCRIMINATION IN EMPLOYMENT
' ACT of 1967, and do hereby agree not to discriminate on the basis of race, color, 
religion, sex, national o r ig in  or age.
ARTICLE 17 - GRIEVANCES
17.1. All matters pertaining to the proper application and interpretation of 
any and all of the provisions of th is  Agreement shall be adjusted by the accredited 
representative of the Employer and the accredited representative of the Union. In the 
event of the fa ilure  of these parties to reach a satisfactory adjustment within 
seven (7) days from the date a grievance is filed  in writing by either party upon
the other, the matter may be referred by either party for final adjustment to a labor 
relations committee consisting of two (2) members from the Employer and two (2) 
members from the Union. In the event the labor relations committee fa i l s  to reach 
an agreement within twenty-one (21) days from the date a grievance is referred to 
the committee, either party may require and refer the grievance to arbitration by 
requesting Federal Mediation and Conciliation Service or The American Arbitration 
Association to submit a l i s t  of eleven (11) names of qualified arbitrators, from 
which the parties shall select the arbitrator. The decision of the arbitrator shall 
be final and binding on all parties. The cost of the arb itrator shall be borne 
equally by both parties.
The labor relations committee as thus constituted and the arb itrator shall have 
no power to add to, subtract from, or change or modify any provisions of th is  
Agreement, but shall be authorized only to interpret ex ist ing  provisions of th is  
Agreement as they apply to the spec if ic  facts of the issue in dispute.
17.2. During the process of making adjustments under the rule and procedures set 
forth in Section 17.1 above, no str ike  or lockout shall occur.
17.3. Except as otherwise provided for in Sections 17.3.2, 17.3.3 and 17.3.4, 
no grievance or claim of vio lation of th is  Agreement shall be recognized unless 
presented in writing within s ixty  (60) days from the date of the occurrence causing 
the complaint or grievance except in cases where report of a grievance has been 
suppressed through coercion by the Employer.
17.3.1. In the event the claim is one for additional wages, any such claim shall 
be limited to additional wages, if  any, accruing within the ninety (90) day period 
immediately preceding the date upon which the grievance was filed  in writing.
17.3.2. Where there is an automatic wage bracket adjustment due under the terms 
of Appendix "A", the period of adjustment shall be one (1) year from the date 
the grievance was filed  in writing.
17.3.3. In cases involving discharge, the grievance must be f i led  within th irty  (30) 
days from date of discharge.
17.3.4. In the event the claim is for additional wages for a Courtesy C lerkor Helper 
Clerk, there shall be no time limit for the f i l in g  of the grievance, however, the peri­
od of adjustment shall be one (1) year from the date the grievance was filed  in writing.
17.4. The Employer and the Union shall make available to the other pertinent data 
necessary for the examination of all circumstances surrounding a grievance. The 
arbitrator shall be empowered to effect compliance with th is  provision by requiring 
the production of documents and other evidence.
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ARTICLE 18 - NO STRIKES OR LOCKOUTS
18.1. During the l ife  of th is  Agreement the Union agrees not to engage in any 
str ike  or stoppage of work and the Employer agrees not to engage in any lockout.
It shall not be a cause for discharge or d isc ip line  and it  shall not be a violation 
of th is  Agreement for an employee to refuse to cross a primary labor union picket 
line at the Employer’s premises that has been established to support a legal str ike  
provided the picket line is approved by Local 367.
ARTICLE 19 - TECHNOLOGICAL CHANGES
19.1. Notwithstanding the above, it  is agreed that should the Employer intend
to institute electronic check-out systems which result in the removal of price-marking 
from the stores which would have direct, material impact on employment covered by 
th is  Agreement, the Employer shall give to the affected Union or Unions at least 
s ixty (60) day's written, advance notice by cert if ied  or registered mail setting 
forth the nature of such intended changes and/or methods of operations.
19.2. Upon written request by the Union, negotiations shall commence with respect
to the following subjects: rates of pay for new jobs which might be created;
transfer to comparable work, within or outside the bargaining unit or the d isposi­
tion of displaced employees resulting from the institut ion  of such new methods.
19.3. In the event the parties do not reach agreement within such period, then 
all unresolved issues as set forth above shall be submitted to final and binding 
arbitration. It is not the intent of the parties that such negotiations or arb itra­
tions w ill in any way jeopardize the e ff ic ienc ies and increased productivity to be 
gained by the insta llation  of such systems.
19.4. The parties further agree that the a rb it ra to r 's  decision shall be final
and binding, and that there will be no str ikes, work stoppages, lockout, or economic 
action of any sort or form employed by either party in connection with or a r is ing  out 
of any dispute concerning or related in any way to the operation of th is  Section.
19.5. It is agreed and expected that the parties will exert every effort to ac­
complish the foregoing within the s ix ty  (60) day allotted period, but fa i l in g  to do 
so, shall not prohibit or in any way impede the Employer from in sta l l in g  or ef­
fectuating any such new methods, systems, or equipment upon the expiration of the 
allotted s ixty  (60) day time period, unless such period is extended by mutual written 
agreement. The decision of the arb itrator or the parties shall be effective on or 
retroactive to the date such new methods are installed. The cost of the impartial 
arb itrator shaI I be borne equally by the parties.
ARTICLE 20 - SEPARABILITY - SAVINGS
20.1. It  is hereby declared to be the intention of the parties to th is  Agreement 
that the sections, paragraphs, sentences, clauses and phrases of th is  Agreement
are separable and if any phrase, clause, sentence, paragraph or section of th is 
Agreement shall be declared invalid by the valid judgement or decree of a court of 
competent jurisd ict ion  because of the conflic t  with any Federal or Washington State 
Law, such invalid ity  shall not affect any of the remaining phrases, clauses, sentences 
paragraphs and sections of th is  Agreement and the balance of th is  Agreement shall 
continue in full force and effect.
20.2. The parties hereto agree that substitute provisions conforming to such 
judgement and decree shall be incorporated into th is  Agreement within th irty  (30) 
days thereafter.
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ARTICLE 21 - DURATION OF AGREEMENT
i
21.1. This Agreement shall be in fu ll force and effect from and after April 1,
1974, until April 1, 1977, at which time it  shall be automaticaliy renewed for a 
period of one (1) year from said date, and thereafter for each year upon each anniver­
sary of said date without further notice; provided, however, that either party may 
open th is  Agreement for the purpose of discussing a revision within s ix ty  (60) days 
prior to said expiration date of each anniversary thereof upon written notice being 
served upon either party by the other.
21.2. If during the second year of th is  Agreement, the United States becomes 
engaged in a nationally recognized wartime emergency, the parties hereto agree that 
upon s ixty (60) days notice in writing either party may reopen th is  Agreement.
IN WITNESS WHEREOF, we attach our signatures th is  ____________  day of
RETAIL STORE EMPLOYEES UNION 
LOCAL NO. 367
By:
Title:
By:___________________
Presi dent
iAPPENDIX "A" 
WAGE CLASSIFICATIONS
5/1/74 3/30/75 9/28/75 4/4/76 10/3/76
**Senior Journeyman $5,525
6/29/74 Pay Period $5,575 $5,875* * $6.20* *
n
%
Journeyman Clerk 
(Over 1 yr. (2080 hrs. 
and Demonstrators)
$5,375
6/29/74 Pay Period $5,425 $5,725* * $6.05* *
\
' d H
Senior Apprentice 
(1560 to 2080 Hrs.)
$4.71 $4.98* # $5.26* *
Junior Apprentice 
(1040 to 1560 hrs)
$4.44 $4.69* * $4.95* *
e p Apprentice Clerk $4.13 $4.37*
* $4.62* *
f52Q tire to 1040 hrs)
Beqi nner Clerk 
(0 to 520 hrs)
$3.58 $3.78* * $4.00* *
Helper Clerk $3.00 $3.15* * $3.30* *
(New Cl assi f .) 
(Part-time emp. under 19 yrs. of age who work 24 hrs. or less per week).
(All duties except checking).
Courtesy Clerk 
(On payrol1 prior 
to ratif ication  date)
$2.65 $2,775* * $2.90* #
Courtesy Clerk 
(Hired after date 
of ratif ication)
$2,225 $2,325* * $2,425* *
(Part-time emp. under 19 yrs. of age who work 24 hrs. or less per week).
(All duties as at present), (new)
f t
**This c la ss if ica t ion  of employee shall not be required in a store wherein less than 
a total of one hundred (100) man hours are worked in a payroll week by the unit 
of employees covered by th is  Agreement. When a total of one hundred (100) man 
hours are worked in a payroll week by the unit of employees covered by th is  Agree­
ment, then one (1) of such employees shall be c la ss if ied  and compensated by the 
Employer as a Senior Journeyman. For each additional two hundred (200) man hours 
worked in such week by the unit of employees covered by the Agreement, one (1) ad­
ditional employee shall be c la ss if ied  and compensated as a Senior Journeyman. 
Senior Journeymen shall be employees normally working full time. One employee of 
th is c la ss if ica t ion  shall be assigned to night work if  night work is performed in 
the store.
*The specified rate is the guaranteed rate which rate shall be increased by any 
"co st -o f- l iv in g "  increase as herein provided.
COST OF LIVING INDEX PROVISIONS
1. In addition to the guaranteed increase in wages, each employee shall receive 
a Cost of Living adjustment on March 30, 1975, September 28, 1975, April 4, 1976 
and October 3, 1976, calculated as set forth herein. Cost of Living adjustments 
shall be based on the BLS Cost of Living Index for all c it ie s  (1967 = 100), which is 
reported monthly. Any increase in the wage rate as a result of a "Cost of Living" 
increase shall be incorporated into the hourly rate of pay of a ll c la ss if ica t ion s  
and remain a part thereof.
2. For 1975 the Cost of Living increases on March 30, 1975 and September 28, 1975 
shall be granted on the basis of one cent (1£) increase for each .45 increase in 
excess of 2.0 in the Cost of Living index between December 1974 through August 1975.
3. For 1976 the Cost of Living increase on April 4, 1976 shall be granted on the 
basis of one cent (1<J) increase for each .45 increase in excess of 3.0 in the
Cost of Living index between August 1975 through February 1976. The Cost of Living 
increase on October 3, 1976 shall be granted on the basis of one cent (1<?) increase 
for each .45 increase in excess of 3.0 in Cost of Living index between August 1975 
through August 1976, less any increase put into effect April 1, 1976.
4. Any fractions in the Cost of Living index not used in granting March-ApriI 
increases shall be accumulative in determining the September-October increases.
5. All employees in c la ss if ica t ion s  below that of Journeyman shall receive
a Cost of Living adjustment on the dates provided in the following percentage of 
the Journeyman Cost of Living increase rounded to the nearest one-quarter penny: 
Senior Apprentice 87$; Junior Apprentice 82$; Apprentice Clerk 76$; Beginner Clerk 
66$ and Helper Clerk 55$.
COST OF LIVING INDEX PROVISIONS
1. In addition to the guaranteed increase in wages, each employee shall receive 
a Cost of Living adjustment on March 30, 1975, September 28, 1975, April 4, 1976 
and October 3, 1976, calculated as set forth herein. Cost of Living adjustments 
shall be based on the BLS Cost of Living Index for all c it ie s  (1967 = 100), which is 
reported monthly. Any increase in the wage rate as a result of a "Cost of Living" 
increase shall be incorporated into the hourly rate of pay of all c la ss if ica t ion s  
and remain a part thereof.
2. For 1975 the Cost of Living increases on March 30, 1975 and September 28, 1975 
shall be granted on the basis of one cent (1<J) increase for each .45 increase in 
excess of 2.0 in the Cost of Living index between December 1974 through August 1975.
3. For 1976 the Cost of Living increase on April 4, 1976 shall be granted on the 
basis of one cent (1<£) increase for each .45 increase in excess of 3.0 in the
Cost of Living index between August 1975 through February 1976. The Cost of Living 
increase on October 3, 1976 shall be granted on the basis of one cent (1<f) increase 
for each .45 increase in excess of 3.0 in Cost of Living index between August 1975 
through August 1976, less any increase put into effect April 1, 1976.
4. Any fractions in the Cost of Living index not used in granting March-ApriI 
increases shall be accumulative in determining the September-October increases.
5. All employees in c la ss if ica t ion s  below that of Journeyman shall receive
a Cost of Living adjustment on the dates provided in the following percentage of 
the Journeyman Cost of Living increase rounded to the nearest one-quarter penny: 
Senior Apprentice 87$; Junior Apprentice 82$; Apprentice Clerk 76$; Beginner Clerk 
66$ and Helper Clerk 55$.
COURTESY CLERKS - HELPER CLERKS
1. There shall be two (2) separate c la ss if ica t ion s;  Courtesy Clerk and Helper 
Clerk whose hourly rates shall be as outlined above. At the time of h iring, the 
Employer shall notify the Union and the employee of each respective c le rk 's  c la s s i ­
fication.
2. DUTIES: COURTESY CLERK - An employee who may perform only the following
duties:
a. Bag or box the merchandise after it  has been checked out and take 
it  to the customer's vehicle.
b. Clean up in and around the store so long as the clean-up does not 
result in the handling of any merchandise.
c. Collect and line up shopping carts and return them to the store from 
the parking lot.
d. Stock the bags in the check stand.
e. Collect bottles, take them to the designated area and sort them.
f. Change the reader board.
DUTIES: HELPER CLERK - An employee who may perform all of the duties in
the store except checking.
3. PROGRESSION-HELPER CLERK - At such time as an employee is c la ss if ie d  as a 
"Helper Clerk", such employee shall not again be c la ss if ied ,  or paid, as a 
Courtesy Clerk. Any employee c la ss if ied  as a Helper Clerk, who performs any checking 
shall automatically be advanced to Beginner Clerk and shall not thereafter be reduced 
to Helper Clerk. A Helper Clerk shall be advanced to Beginner Clerk upon the comple­
tion of 520 compensable hours as Helper Clerk and/or Beginner Clerk, or at age 19, 
whichever occurs f ir s t .
Upon advancement to the "Beginner Clerk" C la ss if ica t ion ,  such employee shall be 
credited for all hours previously compensated for at the "Beginner Clerk" rate 
of pay.
4. DAILY GUARANTEE: Helper Clerk, when scheduled, shall be guaranteed a
minimum of two (2) hours work, or equivalent compensation, Monday through Friday and 
four (4) hours work, or equivalent compensation, on Saturdays, Sundays and Holidays.
5. SCHEDULES: The c la ss if ica t ion  of each Courtesy Clerk and/or Helper Clerk
shall be shown on the weekly work schedule. No Courtesy Clerk and/or Helper Clerk
shall be scheduled or worked between 10:00 P.M. and 6:00 A.M. or in excess of
twenty-four (24) hours per week. The total hours scheduled or worked by the "Helper 
Clerk" c la ss if ica t ion  of employment shall not exceed twelve per cent (12$) of the 
total hours scheduled or worked by all bargaining unit employees.
6 . VIOLATIONS AND PENALTIES: 
Courtesy Clerks:
Violations: Pena I t i e s :
a. Courtesy Clerks performin 
assigned duties other than 
those specified in paragraph
2.a - f .
9 a. On the f i r s t  and/or second violation 
the Courtesy Clerk shalI be compensated 
at the "Helper Clerk" rate of pay for all 
hours worked by the employee for that week. 
On the second vio lation the store shall lose 
the right to employ any employee under 
the "Courtesy Clerk" c la ss if ica t ion  for a 
period of one (1) year from the date of the, 
second vio lation.
b. No assigned work over 
twenty-four (24) hours per 
week.
b. Such employee shall be compensated for 
all hours worked during that week at the 
"Beginner Clerks" rate of pay.
c. No assigned work between the c. Such employee shall be compensated for 
hours of 10:00 P.M. to 6:00 A.M. all hours worked during that week at the
"Beginner C lerks" rate of pay.
Helper Clerk: 
Violations: Penalties:
a. No assigned checking. a. Automatically advanced to Beginner 
Clerk and shall nof thereafter be reduced 
to a Helper Clerk.
b. No assigned work over 
twenty-four (24) hours per 
week.
b. Such employee shall be compensated for 
all hours worked during that week at the 
"Beginner Clerks" rate of pay.
c. No assigned work between 
10:00 P.M. to 6:00 A.M.
c. Such employee shall be compensated 
for a l 1 hours worked during that week at 
the "Beginner Clerks" rate of pay.
d. The total hours scheduled d. All Helper Clerks shall be compensated
or worked by Helper Clerk 
shall not exceed twelve per 
cent (12$) of the total hours 
scheduled or worked by a l 1 
bargaining unit employees.
at the Beginner C le rk 's  rate for all hours 
duri ng such week.
MEMORANDUM OF UNDERSTANDING
To solve the many problems that the Retail Clerks Union has not been able to resolve 
with their interpretation of what is C le rk 's  work, A llied  Employers, Inc. has 
prepared a spec if ic  understanding regarding these practices in a memorandum agreement 
regarding c le rk 's  work. This agreement will limit the ac t iv it ie s  and work performed 
in the retail stores by those other than the retail clerks.
I. "MANUFACTURERS REPRESENTATIVES", "BOOK OR ADVANCE SALESMEN"
"Manufacturer's Representatives", and "Book or Advance Salesmen" will be 
allowed to perform only the following functions in retail food stores covered by 
th is  agreement:
1. Take orders.
2. Check code dates and thereafter return said merchandise to the 
shelf in a neat and orderly manner. Remove outdated merchandise from 
the shelf.
3. Remove returnable merchandise from a central location in the storage 
area (back room) of the store.
4. Remove from shelves merchandise which has been determined by a 
manufacturer, processor, supplier or d istr ibutor to be contaminated 
and which thereby presents a health hazard or which has been ordered 
removed by a Federal, State, or Municipal authority.
5. Construct, assemble or place mechanical, e lectr ic  or electronic 
d ispI ays.
6. Build in it ia l  promotional displays at spec if ica lly  designated locations, 
not to include normal shelf display, which may include merchandise for 
selection or pick-up by customers. If  such displays require replenishment 
of merchandise because of customer pickup, such merchandise replenishment 
shall be performed by employees covered by th is  Agreement.
This will not preclude the Employers from u t i l iz in g  the services of individuals not 
covered by th is  Agreement, including, but not limited to, "Book or Advance Salesmen", 
outside suppliers ' employees, etc., to perform any necessary work in the store in 
Conjunction with the opening of a new store, remodeling or extensive remerchandising 
of an existing store (or part thereof).
I I . DRIVER-SALESMEN:
Driver-Salesmen may perform any work that is necessary to merchandise the 
merchandise that their Company supplies a store with, including, but not limited 
to, ordering, stocking, pricing, rotating of such merchandise, build ing of displays, 
etc., at the time of the ir  delivery of such merchandise.
Driver-SaIesmen wi l l  not be permitted to make call-backs for the purpose of 
merchandising food merchandise that has been stored in the store.
The above understanding and c la r if ica t ion s  wi l l  not a lter in any respect the 
Industry 's prevailing practices with respect to the merchandising of soft drink, beer 
and ale products.
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